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Get Your Shaklee Products Go Here:

http://www.shaklee.net/mimc/

Introducing Shakleebaby™ and Shakleekids™

Shakleebab

Always safe., Always gentle. Always

Introducing Shakleebaby™ - Always Safe. Always Gentle. Always Healthy.
Open Order 5/1

Babies are the most precious gifts in the world. Keep yours happy and healthy with
Shakleebaby. Safe, pure, and natural, our pediatrician tested baby care products are
formulated to keep your little one's bottoms soft, itty-bitty toes clean, and growing
body healthy.
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Clean, fresh baby. This extra gentle wash is made with organic
chamomile and lavender, pH balanced and sensitivity tested to
shower even the most tender skin with love. 99% Natural; 76%
Organic.

#30108 http://www.shaklee.net/mimc/

So soft. Organic sunflower seed oil and shea butter moisturize,
and organic chamomile and lavender soothe. 99% Natural; 87%
Organic.

#30106 http://www.shaklee.net/mimc/

Naturally soothing. Zinc Oxide protects baby's delicate skin
from wetness, keeping skin healthy and dry, and helps heal
diaper rash. Organic and natural oils keep skin hydrated and
smooth while chamomile, aloe, and calendula extracts soothe.
99% Natural. 78% Organic.

#30109 http://www.shaklee.net/mimc/

Perfect for massaging baby or moisturizing after a bath. With
organic sunflower oil, lavender, and chamomile to moisturize
and smooth. 99% Natural, 99% Organic.

#30107 http://www.shaklee.net/mimc/




Multivitamin & Multimineral Powder

One of the most comprehensive infant-toddler supplements
available, it contains prebiotics to help promote a healthy
immune system and bundles of vitamin D to support strong
bones and teeth. Star-K Certified. *

#20057 http://www.shaklee.net/mimc/

* These statements have not been evaluated by the Food and Drug Administration. These
products are not intended to diagnose, treat, cure, or prevent any disease.
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" Shakleekid

Supersmart. Supersafe. Supernutrit
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Introducing Shakleekids™ - Supersmart. Supersafe. Supernutritious.
Open Order 5/1

Behold the powers of Shakleekids Mighty Smart and Incredivites! These dietary
supplements are made with supersafe ingredients that bring out the best in Kids, like
rad vision, smart noggins, and a rockin immune system. *

Incredivites™

; A Shakleekids Incredivites is the first kids chewable
multivitamin in the U.S. with lactoferrin, a protein that helps
busy bodies' immune systems stay supercharged. Packed with
23 essential nutrients, it's one of the most comprehensive
supplements available - with 600IU of vitamin D to support
strong bones and teeth, and 100% of the daily value for
vitamins C and E per serving. *

#20002 http://www.shaklee.net/mimc/




Note: Vita-Lea® Ocean Wonders™ will continue to be available.

Mighty Smart™

Shakleekids Mighty Smart is scientifically formulated with a
power-packed blast of ultra-pure DHA. Essential for early
brain development, this omega-3 fatty acid has been shown to
support mighty memory, mad concentration, and fierce mind
skills. Star-K Certified.

MIGHTY SMART

#20058 http://www.shaklee.net/mimc/
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EXECUTIVE COORDINATOR
IN TRAINING PROGRAM

Making the Compensation Plan
Work for YOU



Making the Compensation Plan
Work for YOU

» How the Computer pays YOU! BgE |
* Gold Ambassador Program

* Incentives Points Program
 Building YOUR PV Base

N 7 Shaklee
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How The Computer
Pays YOU!

People will build their business based on
beliefs not based on knowledge of the
Compensation Plan

lrE dShakIee

eeeeeeeeeeeeeeeeeeeeee




Leverage in Action

\ You work 10 hrs
per week
| [ 4 [ 4
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* Three people in your team, each working 10 hrs/week

* You get paid a percentage of the sales made from 40
hours of effort per week

¢ Almost 2000 hours of effort a year with “just” four

N 7 Shaklee




Becoming an Executive Coordinator

Consumer Base

IS Consumers
Distributors

Builders

Teach 3 First Generation become In the same process you also build
Executive Coordinators, and in the your Consumer Base:
process YOU become Exec Coord. 5,000 BGV (recommended)

N &7 Shaklee
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BONUS SCHEDULE:
Small Steps / Greater Rewards

10,000 PGV — 34%

7,000 PGV —32%

5,000 PGV - 30%

3,000 PGV - 24%

4,000 PGV - 28%

2,500 PGV - 20%

2,000 PGV - 16%

1,000 PGV - 12%

500 PGV - 8%

250 PGV - 4%

N 7 Shaklee



Overlooked Important Benefit

« Compression:
— Shaklee pays up to 4 Generations of Breakaways

D,

B
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1st Generation

Carla
2,000 PGV

N &7 Shaklee



Director

Example:
20+ people on
100 PV Autoship

2000
Personal Group Volume

dShaklee
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Coordinator

 Qualified Director
@ e 1 -1st Generation
\@
st
1st Gen. \%

2nd Generation

N &7 Shaklee



Wider, Deeper and Inclusive

« BGV= Business Group Volume
— All Shaklee Volume, including yours, counted 4

generations deep regardless of how many
generations you are paid

You
3,000

Monica
1st Gen. — @

Total BGV:
PGV
2nd Gen, —

17
3I‘d Gen. — &k

Joey
4t Gen., — Q&L

N 7 Shaklee

Rachel
3,000




Executive Coordinator

 Qualified Director
e 3 -1st Generation
« 25,000 BGV
1st Gen.
2nd Gen. @
= 31 Gen. @

s "4 Now 3 Breakaway Generations of Leadership Bonuses

N &7 Shaklee




Wider, Deeper and Inclusive at Work

Peter
2,000

1st Generation: 3 b
BGV: 27,000 - |

] arol Julie
Rank: Exec. Coordinator 3,000 3,000
Leadership Bonuses: 7%-6%-4%
Model Income: $3,140

Chrissy
4,000

7 (R4 o7 Shaklee
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Key Coordinator

 Qualified Director
e 4 -1st Generation
*« 50,000 BGV

25% More on 3 Gen.
Leadership bonuses
and now 4 generations
of Leadership bonuses

N e Shaklee



Master Coordinator

e Qualified Director
@ * 6 -1st Generation
100,000 BGV
1st Gen.
2nd Gen. @ 33% More on 4 generation
Leadership bonuses
31 Gen. N

At Gen.
7 Shaklee



Phase 4

Required rank:
Start In Executive
Phase ' — COOfdinator

$75

Phase 2

$75

$75

$75

Phase 3

Share Shaklee
» Become a Gold
Ambassador

$25

* Personally sponsor |
3 Gold Ambassadors
Build a Team of 12 I

DATE

Help a Phase 3
Ambassador to
Phase 2

ALL GOLD
AMBASSADORS

Paid To Unlimited DO IT AGAIN!
Levels! 3and 12
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5 Pom’fs Sponsor $299 GOLD Ambassador

2 Points Sponsor Distributor w/100PV
1 Point Sponsor Member w/50PV




Advancement P

| *30 Points
*50 Points
*75 Points
*150 Points
«200 Points
250 Points

> _f:';'

New Rank M“
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Achieve Director (45 Points if in first 3 months)
Achieve Coordinator (75 Points if in first 6 months)
Achieve Senior Coordinator

Achieve Executive Coordinator

Achieve Key Coordinator

Achieve Master Coordinator
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(Net Gain) Points

i

First Level

» 25 Points Add one net gain first level (month 1)
"« 40 Points Hold net gain first level count (month 3) i
50 Points  Hold net gain first level count (month 5) g

d Business Group

5 Points Add one net gain total recap (month 1)
B * 10 Points Hold net gain total recap count (month 3)
? * 15 Points Hold net gain total recap count (month 5)




VVolume Increase Paoints
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<250 Points Increase your August — June l
- Personal Group Volume by a minimum
of 30,000, over your previous August
through June volume base







New Di‘r@% Wualification Scenario

Activity

Category Points
Sponsoring Sponsor 5 Members
Each Month Sponsor 2 Distributors
(10 Months) Sponsor 1 Gold Ambassador 140
New Rank Achieve Coordinator 10)
1st Level Breakout Breakout 1 Net Gain 1st Level 25
Hold 1st Level Count Month 3 40
Hold 1st Level Count Month 5 50
Business Group Add 1 Net Gain Total Recap 5
Breakout Hold Net Gain Recap Count Month 3 10
Hold Net Gain Recap Count Month 5 15
Volume 0
Total 335




New Coordiﬁ)‘¥ Up Qualification Scenario
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Category Activity Points
Sponsoring Sponsor 3 Members
Each Month Sponsor 1 Distributors
(8 Months) Sponsor 1 Gold Ambassador 80
New Rank 0
1st Level Breakout Breakout 2 Net Gain 1st Level 10)
Hold 1st Level Count Month 3 80
Hold 1st Level Count Month 5 100
Business Group Add 1 Net Gain Total Recap 10
Breakout Hold Net Gain Recap Count Month 3 20
Hold Net Gain Recap Count Month 5 30
Volume 0
Total 370
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